Appendix: Benchmark for Rewards to
Prisoners

Reward conduct | Reward criterion

category

1. Whistle-blowing | The contributing actor may receive the
other  prisoners’ | following:
attempting to or | 1. Public praise;
about to escape or | 2. Additional scores: Addition of one to
commit violent acts four points to the total score in the

current month;

3. Books or other prizes;

4. An increased quota of wvisit or
communication allowance by one to
two times;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$1,000 to NT$3,000; and/or

7. Other special rewards.




1. Rescuing people's
lives or capturing

escaping prisoners

The contributing actor may receive the

following:

1. Public praise;

2. Additional scores: Addition of one to
six points to the total score in the
current month;

3. Books or other prizes;

4. An increased quota of visit or
communication allowance by two to
three times;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$3,000 to NT$5,000; and/or

7. Other special rewards.




l. Creditably | The contributing actor may receive the
engaging in | following:
emergency 1. Public praise;
response in the | 2. Additional scores: Addition of one to
event of natural| three points to the total score in the
disasters, incidents, current month;
or epidemic 3. Books or other prizes;

4. An increased quota of visit or
communication allowance by one to
two times;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$1,000 to NT$3,000; and/or

7. Other special rewards.

1. Providing good | The contributing actor may receive the
labor work following:

1. Public praise;




2. Additional scores: Addition of one to
two points to the total score in the
current month;

3. Books or other prizes;

4. An increased quota of visit or
communication allowance by one
time;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$500 to NT$2,000; and/or

7. Other special rewards.

1. Making special | The contributing actor may receive the
contributions following:
which are sufficient | 1. Public praise;
to enhance the|2. Additional scores: Addition of one to
reputation of the| three points to the total score in the
prison. current month;

3. Books or other prizes;




4. An increased quota of visit or
communication allowance by one
time;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$1,000 to NT$3,000; and/or

7. Other special rewards.

1. Accomplishing
special designs that
can be utilized for
work technology,
products,
machinery,
equipment, health,

medicine, etc.

The contributing actor may receive the

following:

1. Public praise;

2. Additional scores: Addition of one to
four points to the total score in the
current month;

3. Books or other prizes;

4. An increased quota of wvisit or

communication allowance by one
time;

5. Certificate of merit;




6. An appropriate amount of bonus:
from NT$500 to NT$2,000; and/or

7. Other special rewards.

l. Making
remarkable
suggestions for the
improvement of in-
prison and out-of-

prison management

The contributing actor may receive the

following:

1. Public praise;

2. Additional scores: Addition of one to
three points to the total score in the
current month;

3. Books or other prizes;

4. An increased quota of visit or
communication allowance by one
time;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$500 to NT$2,000; and/or

7. Other special rewards.




1.

Other  good
conducts worthy

of being rewarded

The contributing actor may receive the

following:

1. Public praise;

2. Additional scores: Addition of one to
four points to the total score in the
current month;

3. Books or other prizes;

4. An increased quota of visit or
communication allowance by one
time;

5. Certificate of merit;

6. An appropriate amount of bonus:
from NT$1,000 to NT$3,000, unless
otherwise the said conducts are
meant for contests where contest
rules shall apply; and/or

7. Other special rewards.




